
AAsskk  TThhee  AAccqquuiissiittiioonn
SSuuppppoorrtt  CCeenntteerr

I applied to the Acquisition Tuition Assistance Pro-
gram (ATAP) Board last October, but I did not receive
tuition assistance. I updated my Acquisition Career
Record Brief (ACRB) before I applied and thought I had
a good application. Why wasn’t I selected?

Feedback from the board indicated that some ACRBs
were not updated correctly. Remember, ACRBs must be
updated through your Acquisition Career Manager
(ACM). In addition, ACRBs forwarded to the board must
have the Army Acquisition Corps (AAC) watermark. Many
were turned in without complete information. A complete
ACRB provides board members a good feel for who you
are and what you have accomplished.

Another problem was that many applicants who
requested funding for a degree appeared to have little or
no Defense Acquisition University training and/or certifi-
cation. The AAC encourages a balance of education, train-
ing, and experience. Certification in your career field at
the level required by your present position should be
obtained before seeking education and training beyond
that which is required for certification.

Many applicants appeared to have the required train-
ing, experience, and education for certification, but no
certification was listed. Remember, certification is not
automatic once you have met the requirements. Further,
many applicants requested funding for a full degree when
24 semester hours of business would have been more
appropriate.

Although the ATAP application form provides space
for supervisor comments, this section was left blank on
several applications. Supervisor comments are valuable to
board members, and you should use every tool available
to help your application stand out. Additionally, several
applications did not contain a Senior Rater Potential
Evaluation, which is required for all GS-13s and above (or
equivalent personnel demonstration broadband levels).
Don’t forget this!

To ensure that your application receives favorable
consideration, review the ATAP policy, procedures, and
application form at http://dacm.rdaisa.army.mil prior to
applying. We also recommend that ACRBs and applica-
tion packages be reviewed by your ACM prior to submit-
tal. A list of ACMs is available at the above Web site.

I became a member of the Army Acquisition Corps
as an Army Reserve lieutenant colonel/O-5 several
years ago. I am now in the retired Reserve. In addition,
I was selected in 2001 as a member of the Navy Acquisi-
tion Corps as a GS-1102-13. I decided to accept a 
GS-1102-12 with save-pay to join the Army civilian
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Many of you have read COL Richard P. De Fatta's
article in the January-February 2002 issue of Army AL&T
magazine outlining the impact of the HQDA reorganiza-
tion on operations in the Office of the Assistant Secretary
of the Army for Acquisition, Logistics and Technology. As
part of this reorganization, the Acquisition Career Man-
agement Office (ACMO) and the Army Acquisition Exec-
utive Support Agency (AAESA) have been consolidated to
form the Acquisition Support Center (ASC). As the new
director of the ASC, I am pleased to work with dedicated
professionals under this combined management
structure.

The 21st century has dawned as a period of unprece-
dented change and challenge. What worked only a few
years ago is no longer effective as we shift into an elec-
tronic world where new organizational logic is required.
Reorganization not only involves change, it enables revi-
talization that will allow us to act more efficiently and
responsively without sacrificing operational effective-
ness. While the ASC combines related functions and
transitions to a new organizational structure, the key ele-
ment remains people: the people who are part of this
organization, and the people we serve—acquisition pro-
fessionals—and, ultimately, soldiers in the field.

To better serve acquisition workforce members,
especially during this reorganization period, Army AL&T
magazine will continue to publish responses to some of
the most frequently asked questions submitted to the
ASC. Your comments are welcome, and your suggestions
for improving our operations are important to us. 

I also want to congratulate the 28 Materiel Acquisi-
tion Management Course graduates (Page 43), the newly
accessed AAC members (Pages 43-44), and the Com-
mand and Staff College selectees (Page 45). 

I look forward to working with all of you.

COL Mary Fuller
Director
Acquisition Support Center

FROM THE DIRECTOR
ACQUISITION SUPPORT
CENTER



team and leave the Navy. Is my membership still valid
from when I was selected as an Army Reserve officer, or
does my Navy membership transfer even though I am
now a GS-12 vice a GS-13? I am also Defense Acquisi-
tion Workforce Improvement Act Level III certified.

Actually, either way works. The Services have an
agreement to recognize each other’s certification without
further qualification, thus your Navy certification auto-
matically applies to the Army. Regardless, your original
Army membership is also good. Technically, AAC mem-
bers are GS-13 and above (or equivalent personnel demon-
stration broadband level); however, we don’t remove mem-
bers who take a voluntary downgrade, so you are still
good.

One of the requirements for membership in the
Army Acquisition Corps is 4 years of acquisition experi-
ence in DOD or in a comparable position in industry or
government. Do you have a written definition of what
qualifies as acquisition experience?

Acquisition experience is experience gained while
assigned to an acquisition position, to include intern,
exchange, education, training with industry, and other
acquisition developmental assignments. This includes
experience in DOD acquisition positions and in compa-
rable positions outside DOD. In reality, the position code
identifies a particular position as acquisition (e.g., con-
tracting, program management, quality assurance, or
industrial engineering). For the academic community, it
would include experience as an instructor in the areas of
contracting, procurement, program management, etc.

Tuition Assistance Program
The Acquisition Tuition Assistance Program (ATAP)

assists civilian acquisition workforce members in obtaining
undergraduate and graduate degrees and/or the business
hours required for Army Acquisition Corps (AAC) member-
ship. Acceptance into the program is through a competitive
board process. Applicants apply by submitting the required
documents and identifying the opportunity being sought. 

The last ATAP board for FY02 is scheduled for June 2002.
Look for the ATAP announcement in early April on the AAC
home page (http://dacm.rdaisa.army.mil). Applications will
be accepted until May 31, 2002.

Don’t wait! If you are interested in this opportunity, con-
tact your Acquisition Career Manager to update your Acquisi-
tion Career Record Brief and to get help putting your packet
together.

Certification Requirements
The 2002 Defense Acquisition University (DAU) Catalog

includes changes to certification requirements mandated by
the Defense Acquisition Workforce Improvement Act. Avail-
able on the DAU Web site at http://www.dau.mil, the catalog

should be used by individuals seeking certification. In partic-
ular, they should review certification requirements for their
career field and determine if minimum education, experi-
ence, and training requirements have been met. Once 
applicants feel they have met the 2002 requirements, or if
questions arise, they should contact their Acquisition Career
Manager (ACM) to continue the certification process. Con-
tact information for ACMs is on the Army Acquisition Corps
home page at http://dacm.rdaisa.army.mil.

AAC Regional Training Program
The Acquisition Support Center (ASC) supports training

opportunities for the Acquisition and Technology Workforce
as an essential part of career development. As such, the ASC
has established the Army Acquisition Corps Regional Train-
ing Program. This program provides leadership and career-
broadening opportunities locally, which are unique to the
needs of the region. Each fiscal year, the ASC centrally funds
courses that meet acquisition leadership competencies. The
FY02 Regional Training Program has been approved, and
classes in the areas of leadership, team building, communi-
cation and presentation skills, conflict management, and
personal career goals are available within the regions. For
further information, contact your regional Acquisition Career
Manager.

AETE Catalog Available
The 2002 Acquisition Education, Training and Experi-

ence (AETE) Catalog is available on the Army Acquisition
Corps home page at http://dacm.rdaisa.army.mil. The AETE
Catalog is an important reference tool for career develop-
ment information and outlines all available training, educa-
tion, and experience opportunities. 
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CDG Program Proves Successful
Since its inception in 1997, the Competitive Develop-

ment Group (CDG) Program has been heralded as the pre-
mier leadership development program in the Army Acquisi-
tion Corps. This 3-year program is comprised of competi-
tively selected GS-12s and GS-13s (or equivalent personnel
demonstration broadband level) who are provided the edu-
cation, training, and experience necessary to assume key
leadership positions within the Department of the Army. Of
those who have completed the program, 78 percent have
been promoted, many before they graduated. In fact, 56 per-
cent of civilian CDG members from year group 2001 have
been promoted already, and they’re not even halfway
through the program. 

If you want a challenging, career-broadening opportu-
nity with exciting developmental assignments and promo-
tion potential, apply for the CDG Program today. Details can
be found at http://dacm.rdaisa.army.mil. Point of contact at
the Acquisition Support Center is Maria Holmes at (703) 604-
7113 or Maria.Holmes@saalt.army.mil. Good luck!
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28 Graduate From
MAM Course

On Nov. 30, 2001, 28 students graduated from the
Materiel Acquisition Management (MAM) Course, Class
02-001, at the Army Logistics Management College, Fort
Lee, VA. One international officer from the Philippine Air
Force attended the class. CPT William Pearson received
the Distinguished Graduate Award.

The 7-week MAM Course provides a broad perspec-
tive of the materiel acquisition process and its imple-
mentation and includes a discussion of national policies
and objectives that shape the process. Areas of coverage
include acquisition concepts and policies, research and
development, test and evaluation, financial and cost
management, acquisition logistics, force integration,
production management, risk assessment, and contract
management. Emphasis is on developing midlevel pro-
fessionals to effectively manage the acquisition process.
Graduates are awarded equivalency with two Defense
Acquisition University courses, ACQ 101 and ACQ 201.

Research and development, program management,
testing, contracting, requirements generation, logistics,
and production management are some of the materiel
acquisition work assignments offered to MAM Course
graduates.

The names of the graduates and their academic hon-
ors follow.
Graduates Academic Honors
Britt, Arthur CPT
Calhoun, John CPT Honor Graduate
Cash, Jonathan CPT
Clark, Philip CPT Honor Graduate
Cude, Craig CPT
Debany, Richard CPT
Evans, Anthony MAJ
Everton, Michael CPT Honor Graduate
Hall, Roy MAJ
Hanner, Frank CPT
Hearon, Robert CPT
Hight, William MAJ
Holmes, Angela CPT
Johnson, Kenny CPT
Lagala, Ronilo MAJ
Mose, Edward CW3
Odum, Marcus CPT
Pearson, William CPT Distinguished Graduate
Ransom, Audrey CPT
Ransom, Wilton CPT
Rew, Scott CPT Commandant’s List
Scott, Lance MAJ Honor Graduate
Smart, Peter MAJ
Smith, Keith CPT

Snodgrass, William CPT
Teran, Dora CPT
Verser, Garrett CPT
Watts, Robert CPT

PERSCOM Notes . . .
Acquisition Candidate

Accession Board Results
The annual U.S. Total Army Personnel Command

(PERSCOM) Acquisition Candidate Accession Board
(PACAB) convened Oct. 29, 2001, to select officers for
accession into the Army Acquisition Corps (AAC). The
PACAB reviewed the records of 209 officers requesting
consideration for AAC membership. Below is the list of
132 officers from year groups 90-95 who were approved
for accession. These officers are now controlled as Func-
tional Area 51 (Acquisition Corps) and are managed by
PERSCOM’s Acquisition Management Branch.

NAME YEAR BRANCH
GROUP

Aarsen, Thomas H. 1995 IN
Akindayomi, Adejuwon N. 1994 AG
Alessio, Paul E. 1995 OD
Anderson, Henry L. 1992 IN
Armenta, Lewis R. 1995 AR
Atkinson, Charles W. 1994 AR
Ayala, Alejandro 1994 TC
Badar, Patrick J. 1993 AV
Bails, Joseph W. 1995 CM
Baker, Patrick J. 1995 MP
Ballenger, Thomas M. III 1995 AV
Bates, Archie P. III 1993 TC
Bergantz, Eric A. 1995 AV
Bledsoe, Elizabeth E. 1992 SC
Bolshazy, Michael S. 1994 OD
Booker, Ronnell 1995 QM
Bowler, Matthew R. 1995 FA
Bowser, Charles W. 1994 IN
Bridges, Frank D. 1994 AR
Brown, Christopher L. 1992 AV
Brumlow, David G. 1993 CM
Bushnell, James A. 1995 OD
Byers, David B. 1992 AR
Calvaresi, Chad A. 1993 IN
Cheney, David R. II 1994 AV
Church, Robert B. 1995 AD
Clark, Nicole N. 1995 QM
Clements, Andrew 1990 IN
Clift, James L. 1995 AD
Cooper, John M. 1996 TC
Crawford, Jacob E. III 1993 AG
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Crawford, Leo R. Jr. 1992 IN
Crosby, Troy W. 1993 QM
Cunningham, Craig H. 1993 IN
Daniel, Dexter C. 1993 MI
Davis, Gary J. II 1994 EN
Davis, Joseph M. 1995 OD
Dolan, Brian J. 1995 TC
Domke, Timothy 1994 IN
Drazenovich, John A. 1995 OD
Dudley, Jeffrey J. 1994 AV
Ellison, Kevin L. 1992 FA
Evans, Jeffrey G. 1992 AV
Fagan, Joseph E. 1995 AR
Feathers, Robert S. 1995 FA
Fegley, Eric B. 1995 IN
Feuerborn, Thomas A. 1992 AV
Fowler, Jonathan L.B. 1992 AR
Francis, Sabrina E. 1991 CM
Gaddy, Roland M. Jr. 1992 IN
Gambles, Kenneth L. 1992 AR
Gastan, Gregory J. 1994 AR
Gayle, O’Neil A. 1994 AD
Gearhart, Timothy M. 1994 OD
Gosline, Edward C. III 1995 QM
Greer, Joel M. 1995 OD
Grimes, Rudolph C. 1995 AR
Grizio, Vincent 1994 IN
Gruchacz, Brian J. 1993 MI
Hamann, Scott A. 1991 MI
Harris, Richard L. Jr. 1994 FA
Henrie, Mark E. 1992 SC
Hill, Kim Melisia 1994 OD
Hoecherl, Joseph A. 1993 AV
Hollister, Carl J. 1992 IN
Hughes, Anthony V. 1995 EN
Hyman, Terry C. 1994 MI
Hynes, Cheryl L. 1994 SC
Irvine, Marguerite D. 1993 AG
Jackson, Johnny M. 1992 AR
Johnson, Jeffrey H. 1992 AV
Jones, Ernest C. 1992 AD
Kemmer, Joseph T. Jr. 1995 FA
Kim, Glenn T. 1995 SC
Law, Robert N. 1992 AD
Lindsey, John D. 1995 SF
Lorenz, Matthew C. 1994 AV
Magras, Patrick G.L. 1990 AV
Mann, Justin L. 1995 AR
Manning, Christopher P. 1995 SC
Marsh, Adrian A. 1994 EN
Martin, Reginald G. 1995 AD
McCurty, Michael J. 1994 QM

McNair, Fritzgerald F. 1992 SC
McWhorter, Rodney S. 1994 IN
Messina, Christopher G. 1995 SC
Middleton, Robert E. 1992 OD
Mikesh, Robert J. Jr. 1995 AV
Murray, Robert C. 1995 QM
Nerenberg, Steven L. 1993 IN
Neumann, Joseph A. 1994 TC
Oelschig, Carl S. 1995 QM
Ollison, Sheila M. 1995 AD
Orwig, Brian K. 1994 AV
Pack, Arthur A. 1995 IN
Patterson, Neil P. 1993 FA
Peacock, Ossie L. Jr. 1994 AV
Pearman, William F. 1992 AD
Pennington, Stephanie T. 1995 SC
Phillips, Bryan K. 1993 AV
Phillips, David C. 1995 AV
Poppenberger, Ross C. 1994 EN
Powell, Michael T. 1994 OD
Powers, Arthur B. 1993 SC
Price, Freddie B. 1995 MI
Prowell, Kerry S. 1995 SC
Ralston, Robert 1994 MP
Roa, Alvaro F. 1995 AV
Roberson, Rochelle C. 1991 OD
Roberts, Joseph W. 1993 IN
Rupkalvis, Gregory M. 1993 OD
Ryba, Bruce A. 1992 FA
Sanders, Larry G. 1994 EN
Scuteri, Michael F. 1993 AG
Shanhols, Connie E. 1995 OD
Shea, Thomas E.W. 1992 SF
Sheehan, Mark A. 1994 MP
Sibaja, Rosiher A. 1993 SC
Singleton, Keith L. 1994 IN
Sloane, Michael E. 1992 QM
Smith, Joey R. Jr. 1994 FA
Snyder, Kent M. 1994 SC
St. Clair, Thane C. 1995 AR
Taylor, Michael R. 1994 IN
Terry, Ingrid M. 1992 SC
Thomas, Robert J. 1992 AR
Thornton, Anthony M. 1994 MP
Torres, Enrique P. 1995 IN
Verdicchio, Joseph S. 1995 QM
Viera, Michael A. 1993 IN
Williams, Michael T. 1990 IN
Zahuranic, Michael R. 1995 QM
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FY01 Acquisition Corps
Resident Command And Staff

College
Officer Selection Results

The FY01 Command and Staff College (CSC) Selec-
tion Board results for academic year (AY) 02/03 were
released Dec. 13, 2001. Sixty-seven Army Acquisition
Corps (AAC) officers from year groups (YGs) 90 and 91
were selected for resident attendance, and 69 AAC offi-
cers from YGs other than 91 were revalidated. 

Under the two-look system, 50 percent of each YG is
selected to attend the resident CSC. Thirty percent of
YG91 was selected by the FY01 board. The remaining 20
percent of YG91 will be selected by the FY02 board.

Allocation of seats for AY 02/03 has not been final-
ized, but the U.S. Total Army Personnel Command’s
Acquisition Management Branch anticipates approxi-
mately 69 seats against the total population of 136
selectees, including deferments from other YGs. At the
time this article was written, slating decisions were
expected to be finalized around mid-January 2002.

Congratulations to the following officers selected for
AY 02/03 CSC resident attendance.
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Bailey, George D. Jr.
Bailey, Michelle M.
Bamburg, James A.
Barrie, Robert L. Jr.
Bruce, Jeffrey A.
Cash, Jonathan G.
Chambers, Floyd
Cote, Courtney P.
Craft, Jason T.
Cummins, Robert W. Jr.
Davis, Rodney A.
Edens, Clayton W.
Fugate, Thomas M.
Gautreaux, Jay P.
Hamilton, Andrew B.
Herres, Roger A.
Hollingsworth, Shawn L.

Holmes, Angela M.
Hughes, Frederick J. IV
Hunt, Kristen L.
James, Dannie E. Sr.
Jaynes, Howard R. Jr.
Johnson, Eddie A.
Kelley, Thomas C. III
Kennedy, James R.
Kerish, John F.
Kirk, Eric D.
Kollhoff, Joy N.
LaChance, Eric M.
Lee, Jong H.
Lonardo, Richard J.
Maloney, Patrick W.
McRae, Timothy R.
Mobley, Kevin D.

Morano, Anthony M.
Moses, Kathaleen D.
Munster, Matthew G.
Nakano, Victor M.
Nash, Kevin M.
Nichols, Walter G. Jr.
Nugent, John O.
Paul, Gregory J.
Perryman, Theodore M.
Peterson, Samuel L.
Phillips, Joel R.
Phillips, Mark E.
Rew, Scott A.
Rieman, Joel B.
Rodriguez, Michael L.
Russell, William M.
Schliesman, Steven G.

Shaw, Trevor W.
Short, Daniel R.
Spencer, Gary T.
Starostanko, Timothy A.
Stein, Cynthia H.
Stephan, Vincent N.
Stewart, Maurice H.
Terrell, Paul D.
Tschida, Carol M.
Tyler, Scott A.
Washington, David B.
Williams, Andrea R.
Williams, Kevin D.
Wizner, Anthony M.

FY01 Colonel Promotion
Board Results

The release of any promotion list is always followed by
an exhaustive data analysis to “map” the characteristics of
the considered and selected population. This article sum-
marizes the analysis of the Army Acquisition Corps (AAC)
population for the FY01 Colonel Promotion Board.

Overall AAC Results
The selection board chose 37 AAC officers for colonel

from all zones of consideration. Board members reviewed
the files of 55 AAC officers in the primary zone. From this
population, 32 officers were selected for promotion. The
resulting selection rate of 58.2 percent was slightly below
the Operational Support Career Field rate of 58.4 percent
and above the Army Competitive Category rate of 53.9
percent. (Army Competitive Category rates are based on
published career field statistics.)

Board members also reviewed the files of 32 AAC offi-
cers from above the zone. From this population, two offi-
cers were selected for promotion, a selection rate of 6.3
percent. The above-the-zone Operational Support Career
Field selection rate was 4.6 percent, and the above-the-
zone Army Competitive Category selection rate was 3.5
percent. 

Board members further reviewed the files of 80 AAC
officers from below the zone. From this population, three
officers were selected for promotion, a selection rate of 3.8
percent. The below-the-zone Operational Support Career
Field selection rate was 3.5 percent, and the below-the-
zone Army Competitive Category selection rate was 2.8
percent. 

Primary Zone Promotions
Of the 32 officers selected in the primary zone, 31 (97

percent) were either current or previous centrally selected
product managers (PMs) or acquisition commanders
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(ACs). Of these 31 officers, 30 had at least one command
Officer Evaluation Report (OER) in their board file. Four of
the 32 selectees (13 percent) in the primary zone were not
Senior Service College (SSC) graduates or selectees prior
to the FY01 Colonel Promotion Board. 

The average number of command OERs for primary
zone officers selected was three. Only four officers had
one or more DA Form 67-8 command OERs; all other offi-
cers had only DA Form 67-9 command OERs. Regarding
only DA Form 67-9 OERs, selectees had an average of two
above-center-of-mass (ACOM) command OERs and an
average of just under one center-of-mass (COM) com-
mand OER. The officers selected had ACOM and COM+
files.

The majority of selectees had been or currently serve
as a Command Select List (CSL) PM or AC. No trends were
noted with respect to any other category of positions. 

Eighty-one percent of the officers selected have
served tours in the Military District of Washington
(MDW). Thirty-five percent of the officers had also served
at Fort Monmouth, NJ (if Picatinny Arsensal is included,
this percentage increases to 42 percent). Other previous
acquisition tour locations included Alaska, Arizona, Cali-
fornia, Florida, Michigan, Texas, Utah, Canada, Germany,
Korea, Kuwait, and Turkey. Several officers also had served
short-term rotations in Haiti, Honduras, Kosovo, and
Saudi Arabia. 

A large portion of selectees were assigned to the Army
Materiel Command (AMC) (71 percent) or the Army
Acquisition Executive Support Agency (AAESA) (65 per-
cent). However, this is not indicative of any trend; it is
simply a result of which commands “own” positions. 

Above And Below The Zone
All officers selected above and below the zone were

current or former PMs or ACs. Eighty percent of these
selectees completed or were selected to attend SSC. Duty
locations during their acquisition careers varied
(Alabama, Florida, Fort Monmouth, Kwajalein Atoll, etc.)
Eighty percent of these officers served in the MDW. As
with the primary-zone selectees, the above- and below-
the-zone officers served in a wide variety of commands,
and all of them were assigned to AAESA at some point in
their career. 

Trends
Based on this analysis, officers competitive for pro-

motion to colonel generally are serving or have served
successful tours as a PM or AC. Command performance
evaluations include (on average) two ACOM ratings and
one COM rating under the new DA Form 67-9. Overall file
quality was ACOM or COM+ (i.e., performed well in any
positions they have held).

Who Was Not Promoted? 
Of the 23 officers in the primary zone not selected for

promotion to colonel, 13 were either current or former
PMs or ACs. Nine officers not selected for promotion had
not served as a lieutenant colonel PM or AC. 

As with selectees, no trends were noted regarding
duty positions other than CSL PM or AC. With respect to
assistant PM and deputy PM positions, officers selected
for promotion did not hold these positions at any greater
rate than did officers who were not selected.

Sixty-five percent of these officers served a tour in the
MDW. Other previous tour locations included Alabama,
California, Kansas, Kentucky, Germany, Greece, Turkey,
and the United Kingdom. Several officers also served
short-term rotations in Saudi Arabia and Somalia. These
duty locations are similar to the duty locations listed for
the officers selected for promotion. 

A large portion of these officers were assigned to AMC
(78 percent) or AAESA (48 percent). These are the same
commands in which the largest number of officers
selected for promotion served. Again, this is not indicative
of a trend; it is simply a result of who “owns” a large num-
ber of positions within the AAC. Officers not selected for
promotion (regardless of whether they had been or were
now PMs or ACs) had an average of one ACOM and two
COM DA Form 67-9 OERs. The majority of officers not
selected for promotion had overall COM+ or COM per-
formance files.

Trends
Officers with straight COM OERs are not competitive

for promotion to colonel. Officers with COM+ and ACOM
files are competitive if they have performed well (strong
COM+ or ACOM) as a lieutenant colonel PM or AC. Late
selection for PM or AC can result in nonselection if the
officers do not have any, or a significantly less than aver-
age number of, PM or AC OERs in their board file. Late
selection is defined as being selected or activated from the
alternate list on your third or fourth look for lieutenant
colonel PM or AC (i.e., timing such that you could not
expect to have the average number of command reports
before your primary zone look for promotion to colonel). 

Duty positions (with the exception of PM or AC), duty
locations, and specific commands do not show any type
of trend. 

General Observations 
The file quality of officers selected for promotion con-

tinues to be strong. Because of the tough competition, not
all successful PMs or ACs will get promoted. Early selec-
tion for lieutenant colonel PM or AC can improve the
chances of selection simply because of the additional
command evaluations available for the board’s review
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(assuming the evaluations support promotion). COM
evaluations should have substantive narrative comments,
provided by senior raters, which focus on an officer’s
potential. 

Summary 
Competition for promotion to colonel remains very

high. Strongly documented duty performance (including
command) is the key to selection. Additionally, officers in
all zones should personally review their Officer Record
Brief and microfiche to ensure the information is accurate

and complete. Photos that are more than 2 years old, are
in full-length format, are not current (e.g., awards), or are
not particularly good should be replaced. The bottom
line: promotion to colonel is very tough, and overall file
quality in addition to ACOM/COM+ performance as a
lieutenant colonel PM or AC is crucial. 

FY01 AAC Colonel Selectees
The following is a list of acquisition officers selected

for colonel by the FY01 Colonel Promotion Board:
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Barber, Jesse Lee
Bell, Anthony Bernard
Bliss, Gary Lee
Brewster, Robert Ethan Jr.
Cantor, Michael Eric
Castaldo, Albert Anthony
Chase, Deborah Jane
Coker, David William
Coppola, Alfred Anthony Jr.
Crizer, Scott Hampton

Diego-Allard, Victoria
Driessnack, Charles Henry
Fritz, Gregory John
Fuller, Peter Nelson
Green, Allen Lawrence III
Greene, Harold Joseph
Gwilliam, Jeffrey Lawes
Hayne, Ronald James
Hogan, Thomas Harold
Huff, Donald Clifford Charles

Kreider, Stephen Daniel
Maddux, Jonathan Alan
McCoy, Edward Daniel
McDaniels, Lloyd Edwin
McQuain, Paul Michael
Neumann, Markus Ralph
Nichols, Camille Marie
Norgaard, Kevin Robert
Norwood, John David
Parker, Wilbur Anthony

Patterson, William Neal
Payne, Jerome Franklin
Polczynski, Kennith Dean
Rust, Stephen Layne
Smith, Michael Joseph
Stone, Jesse Mike
Willey, Jeffery David

BOOKS

Now, Discover Your Strengths
By Marcus Buckingham and 
Donald O. Clifton, Ph.D.
Simon & Schuster, New York, 2001 

Reviewed by LTC John Lesko (U.S. Army Reserve), a Deci-
sion Coach and Group Facilitator with Anteon Corp. Lesko is
a member of the Army Acquisition Corps and a frequent
contributor to Army AL&T. He can be contacted at
John.Lesko@saftas.com.

According to Marcus Buckingham and Donald
Clifton, both from the Gallup Organization, “Most of us
have little sense of our talents and strengths, much less
the ability to build our lives around them … Guided by
our parents, by our teachers, by our managers, and by
psychology’s fascination with pathology, we become
experts in our weaknesses and spend our lives trying to
repair these flaws, while our strengths lie dormant and
neglected.”

This particular observation may or may not be true
for today’s Army program manager, acquisition execu-
tive, or career government employee, for throughout the
various stages of the careers of this group, officials have
taken any number of psychometric instruments, person-
ality tests, or interest surveys such as the Myers-Briggs

Type Indicator, the Kirton Adaption-Innovation In-
ventory, and the Strong-Campbell Interest Inventory.
Now there is an Internet-based questionnaire and self-
assessment called the StrengthsFinder Profile. 

The StrengthsFinder Profile introduces 34 dominant
“themes” with thousands of possible combinations.
These themes initially help the survey participant along
a journey of self-discovery. Progress along this journey is
based on the premise that we will “succeed in life” by
focusing first on our individual strengths and talents.
The authors suggest that these talents are “hard-wired”
into our very being, or at least into our brains running
along the many parallel synapses that have been formed
from our total experience, reinforcing one’s natural
learning tendencies. 

Now, Discover Your Strengths is the product of a mul-
tiyear study of data collected for Buckingham’s earlier
work, First Break All the Rules, and of related study proj-
ects completed by the Gallup Organization’s Interna-
tional Research and Education Center. This book is easy
to read and works well to explain the results one gets
from taking the online survey. The back matter contains
an appendix that outlines the research underpinning for
the StrengthsFinder Profile instrument. 


